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IFPTE’s New General Counsel, Teresa Idris
Teresa J.Idris was hired as IFPTE’s General Counsel replacing

Julie Clark who was appointed General Counsel of the Federal
Labor Relations Authority in August.

Teresa comes to IFPTE from the
American Federation of Teachers
(AFT) where she worked as a
Senior Associate in the union’s legal
department. As in-house counsel,
she counseled the union on organ-
izing issues, represented AFT in fed-
eral and state courts, assisted Locals
with various legal issues including
representation, election and organ-
izing matters, drafted and analyzed
federal and state legislation and
executive orders,and trained Local

leaders. Teresa was a Law Clerk with the union prior to her
Senior Associate position.

Prior to her work with AFT,Teresa clerked and interned for
the D.C. Employment Justice Center, People for the American
Way,Bernabei & Katz Law Firm,and the LegalAid Society of D.C.

An impressive educational background, Teresa graduated
Magna Cum Laude from The George Washington University in
1999 with a B.A. in History/Political Science,and she earned her
juris doctorate in 2003 from Georgetown University Law Center.

Her bar admissions include New York, the District of
Columbia, the U.S. Court of Appeals for the D.C. Circuit, the
U.S. District Court of the District of Columbia, and the U.S.
Supreme Court.

A member of the AFL-CIO Lawyers Coordinating
Committee and the American Bar Association,Teresa and her
husband Faris reside in Washington, D.C.

Federation Hosts Training
at Rutgers University

The Federation hosted a training
at the Rutgers University Inn and
Conference Center on October 2nd
and 3rd where more than 75 par-
ticipants were in attendance. The
training,designed for shop stewards
and Local officers,focused on build-
ing and increasing the necessary
skills for today’s union leaders.

AtlanticAreaVice Presidents John
Lowden and Gerald Newsome
shared some of their thoughts about
the Rutgers training.

This past October saw the reemergence of IFPTE’s training
at Rutgers University. It has been more than a decade since
IFPTE hosted a training seminar for Local stewards and offi-
cers at the university.

A year ago, the Atlantic Council adopted a resolution
charging their Area VPs to advocate to IFPTE’s Executive
Council to resume the training.We brought the issue to the
Council and the resolution was adopted.That was the easy
part. Now we had to make it happen.

Thanks to the support from President Junemann and the
staff at the International, we secured Rutgers and came up
with a program that was intended to help Local officers from
all sectors represented by IFPTE. Granted, there are differ-
ences between federal, private and public sector Locals, but
it is our belief that what we have in common far outweighs
these differences. Stewards and officers all over have to deal
with conflict resolution, discipline, mobilizing members,
internal organizing and negotiating techniques—and that
was the basic curriculum covered at the seminar. It was great

Northeastern Area Vice President Charlie Trembley (above center) and
Atlantic Area Vice President Gerald Newsome (below standing) with
other participants of the Rutgers training.
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to see Locals participating from all three sectors.
Locals from up and down the east coast and from as

far away as California attended.
The classes, instructors, and accommodations were terrific

and the college style environment at Rutgers provided an
excellent opportunity for everyone to learn and share expe-
riences. As mentioned earlier, it’s been more than ten years
since the last training was held.We hope it will be held on a
regular basis—the next one will be even better!

Local 20 Member Testifies at First-Ever Asian
Pacific American Workers’ Rights Hearing

ESC/Local 20 member Cathy Ly joined about a dozen work-
ers as they told their stories at the first-ever national workers’
rights hearing for Asian Pacific American workers.The hear-
ing was held at the AFL-CIO in mid November to a standing-
room-only crowd of more than 200 people.

The hearing, co-sponsored by the Asian Pacific American
Labor Alliance (APALA), the AFL-CIO and several other organ-
izations, allowed the workers to speak about the challenges
they face in exercising their right to organize – including
employer abuse, immigrant exploitation, wage theft and
union suppression—and strategies developed to continue
the fight for worker solidarity and economic justice.Ly spoke
about her experience at Local 20 organizing under a majori-
ty authorization process.

Ly was joined at the hearing by Ben Toyama, Western
Federal Area vice president and IFPTE’s National APALA Board
Representative, Levin Sy, Local 20 staffer and National APALA
Boardmember, and IFPTE Secretary-Treasurer Paul Shearon.

Congratulations Cathy on a job well done!

GAO/Local 1921 Holds First Annual Meeting
GAO/Local 1921 held its first annual membership meeting

since the Local was organized in September 2007.
The Local’s day began with a training facilitated by Dr.

Elaine Bernard, Executive Director of the Labor and Worklife
Program at the Harvard Trade Union Program at Harvard’s
Law School.Dr.Bernard’s training centered on leadership and

internal union conflict, similar to the workshop she facilitat-
ed at IFPTE’s Convention.The training included members at
the Headquarters location as well as GAO’s 11 field offices
who participated via closed circuit television.The Local also
invited sister Locals 70, Congressional Research Employees
Association/Local 75, Union of Pension Employees/Local 76
and Legal Services Corporation/Local 135 as their special
union guests.

At the afternoon meeting, IFPTE Organizer Chris Langford
and Legislative Director Matthew Biggs presented to the
members and guest Locals, and Dr.Bernard gave the keynote.
Her presentation,“Lighting Fires vs. Putting Them Out,” was
engaging, informative and humorous.

Before proceeding to issues germane to the membership,
Local 1921 presented certificates of recognition to members
who volunteered their time to help form and grow the Local.
Ron La Due Lake, Local 1921’s president, presented the
President’s Award to Chris Langford for his outstanding vol-
unteer work on behalf of the Local. Chris now works as an
Organizer for IFPTE but played an instrumental part in GAO’s
eventual affiliation with IFPTE. O

Secretary-Treasurer Paul Shearon (seated) with Cathy Ly and National
APALA Boardmember Levin Sy (standing left) with Ben Toyama, Western
Federal Area VP and IFPTE’s National APALA Board Representative.

FEDERATION

Dr. Elaine Bernard
gives her presentation
during the member-
ship meeting. Below
LSC/Local 135 mem-
bers Evora Thomas
(left) and Joseph
Green (right) with
IFPTE General
Counsel Teresa Idris,
and staffers Chris
Langford and
Matthew Biggs.
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ince taking office on January 20th,President
Barack Obama has moved swiftly in chang-
ing the culture of labor/management rela-

tions throughout all sectors of the American
workforce. In doing so, the President has reached out to labor
unions, including the IFPTE, with respect to the myriad of
human resource concerns facing our members.This effort by
the Obama Administration to work with labor on these lofty
issues is a welcome change.This is especially true after that last

eight years of fighting such destructive policies as the now
debunk National Security Personnel System (NSPS),
NASA’s full cost recovery of employee salaries (which,
sadly, is still in place), the erosion of Fair Labor Standards
Act (FLSA) worker protections, an all out effort to priva-

tize government jobs,and many other destructive poli-
cies aimed directly at workers.

The change started with the President’s appoint-
ments to key administration positions throughout

the federal government. First and foremost, the
President appointed former Congresswoman

Hilda Solis to be Secretary of Labor. Secretary
Solis, who accumulated a perfect voting

record in the House on behalf of our
nation’s workers, was confirmed by the
Senate on February 24th by an over-
whelming margin of 80-17.

Considering her stellar voting
record, as well as the fact that
Secretary Solis consistently led

the effort on major workforce
issues, IFPTE lent its full backing

to her appointment.
President Junemann said

that Secretary Solis will “be
an outspoken leader on

behalf of the ObamaAdministration on such important issues
as job creation, skills development for highly technical and
green jobs, protecting workers rights on the job, including
the right to collectively bargain, and will put workers inter-
ests first, versus the corporate culture that has dominated
our government for the last eight years.”

Secretary Solis’ appointment is highlighted even more
when you consider the pending Congressional consideration
of the Employee Free Choice Act (HR 1409,S 560).Congress,
which was expected to pass this legislation in 2009,has now
moved consideration of this historic bill into 2010.With an
all out effort by the Chamber of Commerce, and most multi-
billion dollar corporations, including the Boeing Company, to
defeat this bill, it will take the active and aggressive support
of the President and his team to achieve passage.Fortunately,
Secretary Solis was an original cosponsor of the Employee
Free Choice Act in the House, and since taking the helm as
Labor Secretary, she has reiterated her support for the bill.
“We will join you in the fight for the Employee Free Choice
Act,” said Secretary Solis before the AFL-CIO Convention in
Pittsburg on September 14th. The following day, the
President addressed the Convention delegates and reiterated
the Secretary’s statement, saying, “I stand behind the
Employee Free Choice Act — because if a majority of work-
ers want a union, they should get a union.”

Led by Secretary Solis, the Administration has acted on sev-
eral other key issues impacting workers. In fact, the very first
bill signed in 2009 was the Lilly Ledbetter Fair PayAct,followed
by the signing of three pro-worker Executive Orders aimed at
bringing worker protections to employees of government con-
tractors. A White House Task Force on Middle-Class Working
Families was also established and is chaired by Vice President
Biden.The task force is tasked with rebuilding America’s mid-
dle-class by raising the living standard of working families.
Equally important is that Davis-Bacon prevailing wage protec-
tions are now part of all spending measures, including the eco-
nomic recovery plan that was signed in February.

The Administration has also moved swiftly to change the
culture of labor/management relations in the federal sector.
They did so, in part, by turning to IFPTE as a part of the
President’s efforts to place workers’ advocates in key gov-
ernment positions impacting federal employees. In particu-
lar, the President appointed former IFPTE General Counsel,

Julie Clark, to be General Counsel at the Federal Labor
Relations Authority (FLRA). Clark, who served our
Union members for over 21 years, was unanimously

confirmed by the Senate on August 7th.While thank-
ing Clark for her dedicated and unpar-

alleled service to IFPTE members,
President Junemann took the

By Matthew Biggs,
Legislative Director

IFPTE Gains Seat on Council for
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opportunity to point out the great impact that her appoint-
ment will have on federal workers, saying “President Obama,
the American people, and federal workers are gaining an out-
standing individual to serve as FLRA General Counsel.”

In addition to Clark, the President also named Carol Waller
Pope as the Chair of the FLRA,and added Ernie DuBester as the
third member of the Authority. Both Pope and DuBester, along
with Clark, were strongly backed by labor, including IFPTE.
Before these key appointments,the FLRA was in limbo and was
accumulating an enormous backlog, with no ability to hear
ULP and other cases because of the vacancies left by the pre-
vious administration. However, since these appointments the

FLRA is actually working again. In 2009, the FLRA has issued
over 200 decisions,twice as many as in FY 2007 and 2008 com-
bined.The FLRA has also created a new, state of the art web
page that is geared toward workers and their unions, and has
put in place a training program for federal workers.

Perhaps of most significant issue was when President Obama
signed the much anticipated Federal Labor/Management
Executive Order. President Obama signed the Executive Order
on December 9th, mandating Labor/Management Forums
throughout the federal government. In doing so, President
Obama named IFPTE as one of four unions to hold a permanent
labor seat on the National Council on Federal Labor-
Management Relations.

As many IFPTE Locals know first-hand, particularly within
the Department of the Navy, a prescribed process like this
can allow labor and management to bargain and collaborate
on workplace matters that will not only be to the benefit of
the workers,but will also improve the productivity and effec-
tiveness of the federal government. During his administra-
tion, President Clinton put in place a similar Executive Order
(EO #12871),calling for Labor/Management Partnerships.The
Obama Administration Labor/Management Forum Executive
Order builds on the Clinton Partnership order by putting in
place enforcement language. In other words, there are provi-

sions in President Obama’s Executive Order that allow for
accountability for those managers and agencies that refuse to
participate in the forums with labor in a good-faith way.Also
important is the language that will allow for pilot projects
where bargaining over permissive subjects will occur.Among
the IFPTE backed provisions included in President Obama’s
Executive Order are:

� The allocation of seven labor seats on the National
Council;

� The creation of pilot projects throughout the federal
government that will mandate bargaining over subjects
described in 5 U.S.C. 7106(b)(1);

� The ability of the National Council to recommend
where the pilot projects will occur;

� The ability of agencies to voluntarily enter into bar-
gaining over subjects described in 5 U.S.C.
7106(b)(1);

� Mandates pilots begin within 150 days following
today’s signing of the Executive Order;

� The requirement that workers and their unions be pro-
vided with meaningful pre-decisional information and
involvement in all workplace matters,whether they are
negotiable under 5 U.S.C.7106(b)(1) or not.

IFPTE gave a welcomed reaction to the Executive Order
signing. IFPTE President Junemann released a statement
applauding the Executive Order, particularly for adding IFPTE
as one of the four permanent labor seats on the National
Council. Junemann said that IFPTE was, “proud that the
President has recognized the unique contributions that our
members can contribute to the Council’s important work.”
Junemann went on to say that“IFPTE will aggressively work to
make sure our members are adequately and fairly represented
through the National Council especially within agencies
where there continues to be little appetite by management to
have productive working relationships with their unions.”

Clearly there is a lot of work to do on behalf of American
workers. There are positive signs that the President’s pro-
worker policies are helping our economy slowly recover
from what was a near complete collapse.However,our unem-
ployment continues to exceed 10%, and Americans are still
losing their jobs and their homes at alarming rates. So, while
the economy itself is improving,a jobless recovery is an unac-
ceptable result for American workers. However, if 2009 is any
indication, the Administration’s first year in office is hopeful-
ly a sign that the bread and butter concerns of IFPTE mem-
bers and workers overall, will finally see a positive upturn. In
that regard, IFPTE thinks that a good start to rebuilding our
middle-class in the New Year would be passage of true labor
law reform for private sector workers in the form of the
Employee Free Choice Act. O

Labor-Management Relations

“IFPTE will aggressively
work to make sure our
members are adequately
and fairly represented
through the National
Council especially within
agencies where there
continues to be little
appetite by management
to have productive
working relationships
with their unions.”

– IFPTE President
Gregory Junemann

http://ifpte.org/Downloads/Archives/Press%20Releases/2009/12_09/2009labormanage.eo.rel.pdf
http://ifpte.org/Downloads/Archives/Press%20Releases/2009/12_09/PR_LaborMgmtForums_final.pdf


The contest has officially begun. Scholarships
worth $2,500.00 each will be awarded to
three high school seniors representing
IFPTE’s public, private, and federal
sectors. For an information
packet and an official entry
form, visit our website at
www.ifpte.org, contact the
Federation at 202.239.4880
or write to:

IFPTE Scholarship
501 3rd Street, NW, Suite 701
Washington, DC 20001

Application Deadline is
March 15, 2010

Union Plus Scholarship Program
Since 1992, the Union Plus Scholarship
Program has awarded more than $2.5
million to students of working families
who want to begin or continue their
post-secondary education. Over 1,700
families have benefited from our
commitment to higher education.
The Union Plus Scholarship Program is
offered through the Union Plus Education Foundation.

Visit http://www.unionplus.org/benefits/education/scholarships/up.cfm for a scholarship application and
for additional information. NOTE: Graduate students are now eligible for scholarships.

Application Deadline is January 30, 2010

IFPTE’s Scholarship Awards




